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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHARANABASAVESHWARA COLLECGE OF
COMMERCE, KALABURAG

Name of the head of the Institution Dr.N. S Patil
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08472220673
Mobile no. 9448890920

Registered Email

sharanbcomi@nuai | . com

Alternate Email

dnehtry@mail . com

Address Vi dya Nagar
City/Town Kal abur agi
State/UT Kar nat aka
Pincode 585103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Dasharath Mehtry

Phone no/Alternate Phone no.

08472220673

Mobile no.

9448890920

Registered Email

dnehtry@mail . com

Alternate Email

sharanbcomi@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. shar nconmrer ce. or g/ asset s/

Fi |l es/ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sharncomrer ce. org/ asset s/ Fi |

es/ COE 2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.75 2002 01-Cct-2002 | 30- Sep- 2007
2 B 2.54 2015 15- Nov- 2015 14- Nov- 2019
6. Date of Establishment of IQAC 01-Jul -2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.sharncommerce.org/assets/Files/AQAR%202018-19.pdf
http://www.sharncommerce.org/assets/Files/AQAR%202018-19.pdf
http://www.sharncommerce.org/assets/Files/COE_2018-2019.pdf
http://www.sharncommerce.org/assets/Files/COE_2018-2019.pdf

Regul ar Meeting of | QAC 04- Jun- 2019 15
1

Academ c Activities 27- Aug- 2019 400
1

Ti mely subm ssion of AQAR 03- Dec- 2019 5
1

Organi ze PTM Sem nar 31-Jan- 2020 300
1

NAAC Wor k 02- May- 2020 15
1

Vi ew Upl coaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organized Parents and Al umi Meet

2. Organi zed One day National Sem nar on | PR

3. MU signed with STEMS TECH O fi ce Managenment system

4. organized Pl acenent Drive in Collaboration with Svatantra Mcro Fi nance

Institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQ0eUxiY0QzeDVtL2RXYUJvc0RYenc9PSIsInZhbHVlIjoiL3dURGtiWW1PYXZvVkxhL1dtZlQxRUxuUG9pZ1E4RWQxZ3NlSUdWYzlNakJLR21pbXo5Y2tYK2REMmxtRnM0Z255YU9QL01zYnJDQldsSG1Td20wNWRrR1JOYnVQRWwxektNei92clFEUW89IiwibWFjIjoiMWE2ZDJhZTQ1ZjQyODUwODA4NzM1Y2IwNDQ4NTE1MWNjMGEwMWNiZGYxNjE4OWM5MTZlZTcwZjc2YmM2Nzk1MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/Postacc/Formation/28811_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFBZmNkVjQ3VFZadzZUQmoxWHFhRkE9PSIsInZhbHVlIjoiTWJ0aVJEVWNoQ3NqM09wdHBtREZnTTlLb0VjWlorUE40OHRpZzlLQVlGSklDZ1FqdmthVGNkWEFsY3o0S3VkRktaYUQxZkoyUDhFeVhxWm9xOWtocUE9PSIsIm1hYyI6ImJmY2U4ZGQ4MGZmOTczMTlhZTIxY2FhODQxZTExMjg0ZTM3YjdlNTQxNjA5ZjQ5ZDUzYzljMGRmODY5NDc1MTkiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se orientation program for
First Sem students ¢ To organi se
special lectures ¢« To organise

wor kshops ¢« To prepare the Acadenic

cal endar of events ¢ To organi se

Par ent Teacher Meet ¢ To organi se Al ummi
Meet ¢ To organise a Rally

Organi zed orientation programre -
Organi sed special lectures on several

i mportant issues ¢ O gani sed Wrkshops
on Career Cuidance and Enployability
skills ¢ Prepared Academ c Cal endar of
events and conducted various activities
as per the sane ¢ Organised Parents’
Meet ¢ Organi sed Alumi Meet « CQur
students actively participated in a
Ral |y organi sed on Cancer Awareness,
Vot er Awar eness, Tobacco free etc.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 08- Aug- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

.Ofice automati on systemis introduced
to serve the notices, inform about
attendance, internal marks and ot her
important information to the students
regularly. « Tally software is used to
mai ntain the accounts. ¢ ELib library
software is used to nmanage the library.
e Bar coding systemis introduced in
the library to issue the books. « Wi
facilities is provided in the college




to access the internet for staff and
faculty. « Whatsapp group is used to
share the informati on with students.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institution has well built nmechanismto prepare well planned curriculum In
the very beginning of the academi c year | QAC prepared the cal endar of events in
whi ch various activities of curriculumwas drafted, placed in the neeting of
IQAC, it is thoroughly discussed and finalised. After that, it was inplenented
and docunented neticulously. Here is the brief account of it. 1. Indian
constitution is prescribed as conpul sory paper. To that effect, on the eve of
Lok Sabha el ections-2018, District Administration had chal ked out Voter
Awar eness Programme in which students and faculty of our college took part
actively and created awareness anong conmon nasses of the significance of
voting as a right and duty of citizens. There was a rally in which nost of our
students participated and made it a successful event. 2. In collaboration with
District Health Department, Cancer Prevention Programme and Tobacco Hazards
Awar eness Ral |y was organi sed. Faculty and students of our college participated
in these rallies and made the public to realise howto prevent cancer and
hazards caused by the consunption of tobacco. 3. Simlarly energy conservation
and wat er conservation programes were held in order to create awareness and
sensitise people thereby save water, save energy canpaigns ware held in which
our students participated. 4. Industrial production is core subject and part of
syl labus. In order to provide first hand information and practical know edge on
the subject our institution organised Industrial Study Tours to Rajashree
Cenment Factory Mal khed and NSL sugar factory at Bhusnoor in Al and Tal uka which
facilitated students to |earn the various stages and phases in the process of
production. 5. Banking theory and Practice is a core subject which is taught in
the classroom students were given assignnent to prepare a Project by visiting
various nationalised banks in the city. It was carried out successfully by the
students under the guidance and supervision of subject teachers and they
conpil ed profile of each bank which they selected for their project. 6. W gave
honme assignnents to students. Cl ass room sem nars ware organi sed in which
students present papers with help of PPT. 7. Since curriculumis an inportant
in teaching-learning process; it is conplenentary and supplenentary to core
syl l abi prescribed by BOS of University. The institution had taken care to
implement it with utnmost accuracy. All these progranmes, projects, assignnments
has been well docunented in different fornms such as photography, videography,
upl oadi ng at col |l ege website and paper docunentati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Yoga Ni | 19/ 06/ 2019 30 Li ving

| mpr ovenent Happy and
in Health Healthy life
Condi tions

First Aid Ni | 30/ 07/ 2019 30 Heal th Capabl e of
Awar eness giving First




Basi c Ni |
Conmput er and
Wb
Desi gni ng
Ni |

Personal ity
Devel opnent

Basi c Ni |
Accounti ng
with Tally

Ni |
Conmuni cati o
n Skill in
Engl i sh

17/ 08/ 2019 30
16/ 01/ 2020 30
21/ 01/ 2020 30
27/ 12/ 2019 30

Al d at

Enmer gency
Create Lear ni ng
Website of computer
| anguages
| nproves e
npl oyabi lity Behavi oural
skills changes,
enot i onal
contr ol
deci si on
maki ng, tinme
managemnent
Enpl oyabi | Mai nt ai n
ity in Job Accounti ng
Mar ket with Tally
Software 9.2
Gai n writing,
coman d speaki ng and
over english drafting

and fluency
i n speaking
whci h
fulfills
themto seek
jobs in
corporate
sect or

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

uG

01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
298

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent

16/ 01/ 2020

50

Communi cation Skills in
Engl i sh

27/ 12/ 2019

50




Yoga 19/ 06/ 2019 50

Basi ¢ Conputer and Wb 16/ 01/ 2020 53
Desi gni ng

First Ald 30/ 07/ 2019 45

Accounting with Tally 21/ 12/ 2019 50

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Banki ng Theory and 137
Practi ces
BCom | ndustrial Econom cs 81

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has well organi zed feedback system W received feedback from
the stakeholders tine to tinme. Prior to that, a well planned questionnaire is
prepared in such a way that it should cover all acadenic, adnmnistrative,
curricular, cocurricular, infrastructure and other activities carried out in
the institution. Qur institution has provided a chance to stakehol ders to
express their overall opinion freely and frankly on any subject or area in a
sentence or two pertaining to the functioning of the institution. W collect
and consolidate the data and placed before IQAC. In turn, it discusses on
feedback and gi ves suggestions for utilization of data. Students are the assets
of institution. We consolidate and concentrate all our resources to enhance
their capability, inprove their soft and hard skills, enployability and so on.
Whien we sought feedback fromthem pertaining to teachingl earning, |earning
resources, basic anenities provided in the canpus, they pointed out the
shortcomings in different areas which was brought to the notice of | QAC. There
were sone grievances regarding efficiency of newy recruited faculty. W called
that faculty to appear before | QAC and made himto realize his weaknesses and
advised himto inprove his power of expression, |anguage ability and fluency in
delivering lectures. He obliged and inplenented the suggestions offered by

| QAC. This significant exercise brought out many positive changes and expected
results in the teachingl earning process. Thus, data sought from students as
feedback resulted in overall inprovenent in teachinglearning process. W have a
few teaching faculty at our disposal but they are highly qualified, devoted and
dedi cated. They expressed their opinions, suggestions and concerns regardi ng

i nprovenment of quality of education in feedback obtained fromthem |QAC took
note of certain grievances such as providing |ICl enabled class roons, internet
facilities etc and brought the sane to the notice of managenent. They took



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNhOER4QkxoMVFYemVXZ1Y1TW8vcVE9PSIsInZhbHVlIjoidDJWYXJsM2V4ejQwa0ZvSWowcXZDdDA4Mmlxa2o2SGo5RkFLYTVHdnB1cFVQMFhnSldDM2Q3NTJuZXNHOEFRQ0hWMFBRSVhTTG84dG5wZisyZ2FZcStIeWNhbDNyS2V1eExxU0RlMEtjVEE9IiwibWFjIjoiNzU3MTQ2ZGY5NjRjMjNhNGU4YWFlM2I4YjU4OTg5ZWE0NDc0MjM0NzkyOGRkNDlkY2JmZDFkMTZiZjNhM2IzNCIsInRhZyI6IiJ9

action to neet denands, aspirations and expectations of the faculty. Qur
institution was started in the way back 1961. Bei ng ol dest and reputed
institution, it has produced a | arge nunber of alumi who are placed in various
vital fields such as statesman, |egislators, adm nistrators, |awers, state

| evel officers, bankers, businessman, entrepreneurs and so on. W have Al unm
Associ ati on. We conduct Alummi Meet once or twice in a year and obtain their
feedback. Alumi canme forward to offer their service in the task of curriculum
delivery and infrastructure inprovenent. They have al so contributed in the form
of cash and kind in order to strengthen the existing infrastructure. Parents
send their wards to our institution with the hope that we would carve out their
al Il round personality. In order to get feedback fromthem we organized

Par ent Teacher Meeting. They attended the nmeeting along with their wards. A
feedback form (questionnaire) was provided to them wherein they expressed their
opi ni ons and provi ded suggestions. | QAC anal yzed the data and utilized it
effectively for inparting quality education in our institution. Thus, the
feedback obtained fromthe stakehol ders is being analyzed and utilized for the
overal | devel opnent of the institution.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Ni |l 180 148 148

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 148 0 14 0 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 10 5 5 5 Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, mentoring system is available in our institution. In the beginning of academic year after the completion of
enrolment/admission process all students were allotted to each fulltime teacher assigning the task of mentoring.
Faculty took the task with all earnestness. At the outset, a formal meeting was organised between mentor and
mentee in order to get acquainted with each other. In the very first meeting mentor collects information, data of
mentee regarding personal family life, areas of interest, hobby, curricular and cocurricular activities, emotional




crisis, psychological problems faced by mentee. There was sharing and caring between each other in congenial
atmosphere. It forged amiable relation between the two. Mentor started to monitor activities of mentees in the
college campus by offering timely suggestions, valuable advices and much needed counselling as and when it
was required. It instilled a sense of self confidence in mentees to pursue and go ahead in accordance with
direction given by mentor. It was continuous process in which mentors came across mentees who were irregular
to classes mischievous behaviour with teachers and classmates in the campus. They were counselled and made
to realise their mistakes, thereby made them mend their behaviour. Some of them were slow learners, truant and
quarrel some. It was taken care by the mentor and made them to fall in line with rules and regulation and
discipline of the institution. A few students brought to the notice of mentor of certain grievances. It was
communicated to the head of the institution and eventually their grievances were addressed. Emotional and
psychological problems are common among the adolescents. Similarly, familial and financial crisis were cropped
up and brought to the notice of mentor. Such mentees were constantly monitored and gave many tips and input
in order to make them mentally and emotionally strong. There was formal and informal meeting between mentor
and mentee all along the academic year as it was a constant and continuous process. At the same time IQAC
undertook the task of continuous evaluation of mentoring system. It came forward to offer some suggestion in
order to make mentor system effective and fruitful. As a result of continuous efforts of mentors there was
remarkable change/ transformation as mentees developed strong personality who can face the world of
competition with confidence and challenges of life with all skills and techniques. Thus mentoring system worked
out with all efficiency and brought out expected results in the students career of mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

455 14 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

14

14

0

4

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers Designation

receiving awards from

Year of Award

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

Ni Il

2019- 20

10/ 06/ 2020

16/ 01/ 2021

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation Systemis an internal part of our institution.
Ref orms have been initiated in this field to enhance quality of education
inmparted in our institution. In order to achieve this goal we carried out

eval uati on system whi ch was nmeant for the whole academic year. Qur institution

has taken initiation to introduce slip tests, such as weekly tests and nonthly




tests. These tests are taken imediately after conpletion of a chapters or
units. Questions were set on those chapters or units. After taking these tests,
the concerned faculty evaluate the test answer papers. In the next period the
eval uat ed answer papers were given to students. Students were nade to realize
their mstakes. At the sane tine the faculty pointed out how to wite answers.
It hel ped and encouraged students to wite answers. Overall this act of witing
enhanced witing skill of students. Qur institution is affiliated to Gul barga
Uni versity Kal aburagi. GUK has initiated Internal Assessnent Tests which are
part and parcel of continuous internal evaluation system GJK has earmarked 20
marks for the Internal Assessnent Tests. In turn these marks are included in
the mark |list and overall percentage of students. Therefore, we conduct two
Internal Tests for each senester. Besides these Tests, we give home assignnents
to students which are eval uated and given back to students. Interaction with
students in the classroomwas is highly encouraged by our faculty. Faculty of
core subjects give projects on selected topics. Thus many reformati ons were
initiated on Continuous Internal Evaluation Systemat our institutional Ievel
whi ch hel ped students to develop their witing skills.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Preparati on of academ c cal endar was a significant task which we took up with
all earnestness in the beginning of academ c year. Gul barga University
Kal aburagi also issued its own cal endar of events which we took note of as our
institution is affiliated to it. So, both institutional and University cal endar
of events were conbined in such a way that there should not be any clash
between the two. It was prepared after thorough scrutiny and placed in the | QAC
nmeeting and got it approved. Qur institution tried to adhere the duly prepared
and approved cal endar of events such as conduct of exam nation. Cul barga
Uni versity Kalaburagi, that is affiliated university made sone slight changes.
It was binding on our part to adhere any change made by GUK in the conduct of
senester end exanms. W strictly foll owed and adhere to cal endar of events in
the matters related to our institution. OF course, there was sonme flexibility
in case of any untoward incidents which happened at national or local I|evel.
Qur cal endar of events, enclosed herewith was quite conprehensive and
exhaustive. we started with the process of enrol nent of students in the
begi nning and closed with Val edictory function of Comrmerce Acadeny which is
student representative body to chal k out and carry out cocurricular activities
in the institution. In this way academ c cal endar was prepared after taking
into account various curricular and cocurricular activities in coherence with
GUK cal endar of events. Qur institution has strictly adhered to acadenic
cal endar for the conduct of exam nation.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. shar nconmrer ce. or g/ Cour se_Qut cone. ht ni
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
03 BCom Gener al 144 126 87.5
No file upl oaded.



http://www.sharncommerce.org/Course_Outcome.html

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://sharnconmerce. or g/ wp/ wp- cont ent / upl oads/ 2023/ 02/ 2. 7- St udent -
Sati sfaction-Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Nati onal semnar- Tally Conmer ce 03/ 09/ 2019
and carrier guidance
Nati onal conference Conmer ce 14/ 09/ 2019
- Dasoha Sutras
Nat i onal Sem nar Conmer ce 19/ 02/ 2020
Intellectual Property
Ri ghts

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if



https://sharncommerce.org/wp/wp-content/uploads/2023/02/2.7-Student-Satisfaction-Survey.pdf
https://sharncommerce.org/wp/wp-content/uploads/2023/02/2.7-Student-Satisfaction-Survey.pdf

any)

Nat i onal Engl i sh 2 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh Economi cs 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Canp NSS Uni t 14 100
Jal Jagruti NSS Unit - GO 12 200
Samavesh
Conmrunal Har nommy Nill 8 80
, Huoman Chain
Pr ogr amme
NSS Speci al Canp GUK/ NSS Uni t 14 50
First Aid SBCC/ NSS Uni t 10 100
Tr ai ni ng
Tree Plantation Col | ege Canpus 7 12
Pr ogramme




Wat er Supply W5B WV DM 10 40
Anr ut ha Yoj ana Kal abur agi
NCC Canp (CATC) Ni |l 0 17
ABKSS Kal abur agi SBCC GUK 12 350
Ral |y Conference
Food Distribution SBCC NSS 8 25

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Jal Jagruti NSS Unit - Nill 12 200
Samavesh €o]
Cormmunal District Ral |y 8 80
Har nommy , Hunan Ofice
Chai n Programme
Wat er Supply WEB VW DM Ral |y 10 40
Ant ut ha Yoj ana Kal abur agi
ABKSS SBCC GUK Pr ogr amre 12 350
Kal abur agi
Ral |y
Conf erence

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Dr. Dasharath CGodut ai Doddappa 4
Pr ogramme Meht ry Appa Arts and
Comrer ce Col | ege
for Wnen
Kal abur agi
Facul ty Exchange Dr. Sunanda Basavar aj appa 4
Pr ogr amme Vanj er khede Appa Degree Col | ege
of Comer ce,
Hasnapur
Facul ty Exchange Sri. Dayanand R V Wnens Arts, 4
Pr ogramme Hodal Sci ence and
Commer ce Col | ege,
Hurmabad
Facul ty Exchange Sri. Seena Naik Anbedkar Degree 4




Pr ogr anme

appa degree coll ege
of comerce

Progr ame Col | ege of Arts and
Comner ce,
Kal abur agi
Facul ty Exchange Smt . Si ddamma Basavar aj appa 4
Pr ogr amme Pati | appa degree coll ege
of commerce
Facul ty Exchange Snt. Sunanda V CGodut ai Doddappa 5
Pr ogr amme Appa Arts and
Commer ce Col | ege
for Wmen
Kal abur agi
Facul ty Exchange Dr. Dasharath CGodut ai doddappa 6
Pr ogr amme Met hry appa Arts and
comrer ce col |l ege
Facul ty Exchange Dr. Dasharath CGodut ai doddappa 4
Pr ogramme Met hry appa Arts and
comrer ce col | ege
Facul ty Exchange Si ddamma Pati | Basavar aj appa 3

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect
Wor k

Pr oj ect

Bank

01/ 02/ 2020

20/ 02/ 2020 130

No file

upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Suj ay Edu 21/ 12/ 2019 User Support from 455
servi ce, Bangal uru adm ssion to till
conmpl etion of the
course, Tine-Table,

At t endance etc.

Li brary, Gul barga 01/01/ 2019 Sharing of 140
Uni versity, Li brary Resources
Kal abur agi Online and Ofline-

one year
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities




4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1.5 1.06
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Nill
Classroonms with LCD facilities Nill

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
elib Partially 2014 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 40093 4361070 249 7995 40342 4369065
Books
12243 934152 10 1144 12253 935296
Ref erence
Books
e- Books 6000 5000 6000 5000 12000 10000
Journal s 2 5000 0 0 2 5000
O hers(s 20 23000 0 0 20 23000
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 63 2 20 1 0 1 1 50 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 63 2 20 1 0 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 4.9 5 4,31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has chal ked out efficient and effective policies for
mai ntaining and utilizing facilities available for the students. The gist of it
is as follows. Laboratory The institution had established a well-equi pped
conputer lab with internet connection. After teaching theory aspect of a
subj ect, students were given access to utilize the laboratory facility
especially in conputer training programes. It was updated tine to tinme as
t echnol ogy changed. The nmanagenent of the institution has assigned the task of
proper mai ntenance and effective use of lab facilities to the concerned faculty
who is qualified and trained in the field. A support staff was given to assist
the faculty to ook after the |lab which enabl ed the stakehol ders for maxi num
utilization of lab facilities. Library As it is a major source of |earning, the
institution has set well-equipped library in the first floor of the main
buil ding. It has spacious halls to acconpdat e book stack, periodical section
reading room reference section etc. It is quite efficiently managed by chi ef
[ibrarian who is assisted by supporting staff. A high level commttee is
constituted to nonitor and supervise for maintaining and utilizing library as a
| earning resource. The institution encouraged and notivated students to visit
and sit in the library thereby utilize all the facilities available there. W
have open access system whi ch enabl ed students to use any book of their choice.
At the same tine text books were lent to students to take home, read and return
after a week. SC/ ST and other marginalized students were given nore books so
that they can utilize learning resources to a great extent. Sports conplex The
institution has well set up sports and ganes facilities. W have well equipped
pl ayground in front of the college. It is maintained and utilized properly by
Director of Physical Education. There is a Advisory Conmittee which is duly
constituted with the task of nonitoring and supervising of sports and ganes
activities in the college. After conpletion of enrol nent process, students
register their nanes with faculty of Dept. of Physical Education in various
events. After a due process of selection, students were trained after the
col l ege hours. Both Indoor and Qutdoor facilities were provided to them They
wer e encouraged and notivated to undergo the training in different events under




t he supervision of the concerned faculty. Sonme of the athletes were guided to
attend training canps organi zed by the state govt. at stadium As a result,
many of our students participated in different tournanents held at various

venues and brought laurels to our institution. Conputers The institution has

set up well equi pped conputer |aboratory in order to inpart quality training in
computer literacy, digital nmarketing, web designing, creation of blogs etc.
Theory part of conputer usage is taught and |later desktop is provided in |ab so
that they gained firsthand know edge and experience of conputer training. A
faculty and support staff is entrusted with the task of inparting conputer
training constantly. C ass Roons -We have wel |l equi pped class roons with smart
board .

http://www.sharncommerce.org/assets/Qualitative/Criteria-4/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Support to Rank 5 2500
frominstitution |Holders and H ghest

mar ks scorer in
each subj ect

Fi nanci al Support
from G her Sources

a) National SC/ ST OBC GM 287 1103150
Sanchi Honnamma

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Certificate 20/ 06/ 2019 100 Pat anjali Yoga
Course in Yoga Pet ha
Orientation 26/ 07/ 2019 150 Sri. Shivanand
Pr ogr amme Patil , General

Manager , Orient
Cerment , Al umi

| naugur ati on of 16/ 08/ 2019 455 Nill
Conmrer ce Acadeny
Certificate 05/ 09/ 2019 100 Dr. Manohar Mall e
course on First Ad

Car eer Gui dance 21/ 12/ 2019 90 M . Sangnaesh
Pr ogramme Pati |

Car eer Qui dance 11/ 01/ 2020 120 M. Yusuf
Pr ogr amme

Pl acenent Drive 10/ 01/ 2020 100 Svatantra Mcro

Fi nance Shar nbasava
Uni versity

Nat i onal Youth 12/ 01/ 2020 350 Nehru Yuva Kendra



http://www.sharncommerce.org/assets/Qualitative/Criteria-4/4.4.2.pdf

Week

Sammel ana

Car eer @ui dance 18/ 01/ 2020 130 Sankal p Acadeny
Pr ogr amme
Kannada Sahitya 05/ 02/ 2020 300 Gul bar ga

Uni versity

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Car eer
Counsel I'i ng
progr me by
Jagan hugar
from Cadnmax
Acadeny on
29/ 10/ 2019

Ni |l

108

Nill

Ni |l

2019

Car eer
Gui dance by
Al ummi of
our col |l ege
Sri.
Sangamesh
Patil from
TCS
Bangal ore on
21/ 12/ 2019

NiTl

89

Nill

NiTl

2020

Car eer
Gui dance by
Al ummi of
our college
Sri. Younus
from CUK
Kal buragi on
11/ 01/ 2020

NIl

89

Nill

NiTl

2020

Counsel I'i ng
on
Conet ative
Exam nati on
by Vitha
Gouda Patil
from
Sankal ppa
Acadeny,
Dhar wad on
28/ 01/ 2020

12

124

Nill

12

2020

Car eer
counsel l'i ng
By Deshpande

NiTl

42

Nill




f oundati on
Dhar wad on
22/ 9/ 2020

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 6 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Svatantra 68 3 Nill Nill Ni Il
Mcro
Fi nance
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 36 Commer ce Commer ce VTU, SB VBA, MCOM
Uni versity, CA
Gul bar ga
Uni versity ,
Bangl ore

Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Si ngi ng Conpetition Inter Coll ege 14
Dance Conpetition Inter College 30
Essay writing Inter College 19
El ocution Competition Inter College 15
Inter-collegiate District 50

Vol | eybal I Tour nanent

Cricket Inter College 50




No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Man of Nat i onal 1 Nl Ni Tl Pavan
t he Match Kumar
NI Nl Nl 5 Ni |1 Ni |l
Pr ashant h
Pati |
Mahadevi
Nandi t a
Akkappa
Komal
Shi var aj
Nal war and
Team
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Student representative body, that is student council is existing and
operational in our institution right formits inception since 1960. The
structure and nomencl ature had been changed fromtime to tinme but its spirit
and essence is kept intact. Now the student council is called “Conmmerce
Acadeny”. After the conpletion of the enrol nent process as per the cal endar of
events which was duly approved in | QAC steering conmttee neeting, W have
orientation Progranmre for new entrants. Students were introduced to faculty,
| earni ng resources, sports and ganmes facilities, NSS,NCC etc. It is followed by
Freshnmen’s day. It is a formal Wl cone programme to new conmers by the senior
students of institution. It facilitated students to conme together and get
t hensel ves acquainted with each other. Then we had el ection and sel ection of
representatives to students council for the academ c year 201819. The El ection
committee franmed rules and regulation to the election. As per the guidelines
i ssued by the conmittee el ection was conducted in a denbcratic and fair nethod.
From each class three representatives were el ected. One of them was
representative of boys, One representative of girls. Third one was noni nated on
the basis of nmerit, that is, topper of the class. Secret ballot paper and
transparency is strictly adhered in the process of election. As many as 25
comrittee were constituted under the Commerce Acadeny (Student council)
Princi pal being the chair person of the Acadeny nomi nated faculty to each and
every conmittee as advisor/ convenor to carryout various curricular, co
curricular and adm ni strative bodies in order to carryout various events and
activities all along the academ c year 2019- 20 . After setting up of student
council and committees, a formal neeting was held under the chairmanship of the
principal. Consultations were held and programes were chal ked out.
Representatives of the students council actively took part to organi se various
functions, events at the college. At the sane tinme they were given certain
representation in acadenmi c and administrative matter. Student council neeting
were held at various |evel and stages. College adm nistration sought opinion of
the representatives as there was consultation with them Oder for text books
and reference books were placed as per demand and requisition submtted by
students through student council representatives. Simlarly Certificate




Courses, Skill Devel opment Courses were conducted as per the opinion of the
students. A certificate course on web designing is one of those courses. A
student contingent was sent to Solapur for San Utsav Cultural Event with the
representatives. Thus student council was active and dynam c to organi se
various events and to all those activities which provided wonderful and
mar vel ous experience to stake holders as they were part and parcel of both
academ ¢ and admi nistrative activities of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur institution was set up in 1961. In the course of six decades the
institution contributed a | arge nmenber of hunman resources to the nation and
society. Alumus of our institution are working in different capacity in
different part of the state and nation as entrepreneurs, industrialists,
academ ci ans, administrators, legal practitioners, executives, Bank enpl oyees
and so on. They have nmade contribution to the institution in the formof cash,
ki nd and service. Mire than three lakhs is credited into Alumi Association
Account which is contributed by them This ambunt is utilized to organize

peri odi cal neetings of Al ummi Association and ot her devel opnment and upgradati on
activities of the institution. Alumi who are renowned academ ci ans and subj ect
experts rendered service by giving lecturers, special talks periodically at our
institution. Experienced acadenicians provide input in the form of advices,
suggestions to inprove the quality of teaching and | earning process in the
institution. We invite the successful entrepreneurs of our Alumi to notivate
and inspire the young minds to follow foot prints of their predecessors. Al ummi
who carved out all-round devel opnent of their personality under the unbrella of
the institution have goodw Il and proud of being Alummi of the institution

whi ch spreads a positive nessage in the society and it proves to be great asset
to the institution. Thus Al umi Association has nmade an enornous contribution
for the devel opnent of the institutionThe institution has a duly registered

Al ummi Association. It has office bearers who are duly elected / nom nat ed.
They carry out activities of Alumi Association in collaboration with coll ege
managenent / principal. A separate bank account, that is, Current Account is
opened in order to transact business of Al ummi Association at Corporation Bank
Vi dya Nagar Branch, college canpus (Now it is merged into The Union Bank of
India). Periodically the institution organi zes general body neeting which
conprises all those duly registered nenbers.

5.4.2 — No. of enrolled Alumni:

800

5.4.3 — Alumni contribution during the year (in Rupees) :

300000

5.4.4 — Meetings/activities organized by Alumni Association :

The Sharanbasaveshwar Col | ege of Commerce for Alumi Association is founded on
January 2012. The associ ati on endeavors to strengthen the ties anong its al umni
by addressing the concerns of nenbers with a viewto |earn and adapt to changes
that are necessary. Alumi Association creates and maintains a |life-long
connection between the Institute and its alumi. In collaboration with the
Al umi Associ ation coll ege works to connect alumi, support students and build
an unforgettable Institute experience through a diversity of events,
programm ng and services. The Association is registered and works to foster
strong bonds between alumi, students and the Institute, to keep al umi
i nformed, and create a network enabling themto remain engaged with their




coll ege and help shape its future through the Associ ations programes and
services. Alumi of the college contribute to the coll ege devel opment by giving
financial assistance or donating educational material. This Alumi Association
works as an interface for maintaining the relationship with the alumi and to
i nvolve themin the devel opnment and growh of the institution. It pronotes and
encourages the alummi to exchange professional know edge by organi zing
conferences, sem nars, |ectures and neetings anobngst alumi, students, faculty
and others. bjectives 1,Plan and pronote a m ninum of one regional event per
year. 2.Counsel the Alumi nmenbers regarding future regi onal events/prograns.
3. Pronote the interests and wel fare of Al umi Associ ation. 4. Encourage
friendship and networking anmong Al umi Association and institute. 5.Enhance
Al umi Associ ation presence in the Engi neering conmunity. 6.Encourage al ummi
menbers participation in comunity activities. 7.Provide |eadership in support
of higher education and al ummi associ ation. 8. Provide social and educationa
opportunities for alumi. Feedback is collected on curriculunfsyllabus from
alumi of the institution by forwardi ng questionnaire containing 15 questions
t hrough Google. W have received Responses fromthe alummi. Those responses are
duly analyzed. The list of it as follows: Overall 30.66 percent of responses of
al umi shows “Excellent” for nost of the questions |ike curriculum prescribed
for the degree, content delivery, quality of education inparted, and curricul um
fulfills your expectation etc. 29.55 percent of responses of Al ummi indicates
‘“Very Good’ . 5 percent of responses of alummi indicates “Average”. 2 percent of

responses of alummi indicates “Poor” . Al umi have gi ven hi ghest
responses“Excel lent” that is, 41.9 to question No 4- How do you rate the course
curriculumfor fulfilling your expectation? . Question No 7 “How do you rate

the rel evance of your degree to your present job? evoked | owest responses of
“Excellent” that is, 21 anong all other questions.. Question No 5, 6, 7 and 8
have received a negligible percentage 1.8 to the responses show ng “Poor”.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur coll ege was established by Centenary Cel ebrated Sharanabasaveshwara Vi dya
Vardhak Sangha in the year 1961. Being a private aided institution managed and
governed by private nanagenent as per the guidelines and directions issued by
Col | egi ate Education and State CGovt. of Karnataka. President and nenbers of the
governi ng body of SBVVS is placed at the hel mof the system The power of
deci sion making and policy framng is vested in the hands of managenent. The
managenent of the institution has been dedicated to provide quality education
to students. It is this high powered body that nonitors and supervi ses academ c
and adm nistrative set up of the institution. The managenent del egated certain
powers to run the day to day administration to the principal. President and
governi ng body nenbers visit and inspect the adm nistration of the institution
Princi pal being the head of the institution discharges his duties as per the
gui delines, rules and regulations laid down by both state govt. and private
managenment. He reports to the managenent of the progress made, shortcom ngs,
grievances canme across in the admnistrative set up. The managenent took
initiation to appoint two Pro Principles and they are entrusted with the task
of UGC, RUSA, NAAC. Simlarly the second one was given the responsibility to
| ook after the academ c and financial matters of the institution. They take
deci si ons as and when occasion arises. The institution has subject w se
departnents. The principal appoints senior faculty as HOD. The teaching plan
curriculum TinmeTable etc. are assigned and entrusted by HOD to the other
faculty of the respective departnents. Similarly the institution has office and
adm ni strative set up. There is a hierarchy in the system Principal discharges
his duties as head of the institution. There is office superintendent, FDA




SDA, Typist, Attenders, peons etc. Each one of themis assigned and allotted
definite work/section such as Accounts, Adm nistration, Exam scholarship etc.
They carry out their responsibilities scrupul ously. The managenent of the
institution being vigilant keeps a watchful eye on every happeni ng and event
whi ch takes place in the institution. If any |acunae, shortconing found in
academ ¢ and adm nistrative matters, the nanagenment warns and if necessary,
takes disciplinary action to make the system function snoothly and effectively.
In this way there are noteworthy practices of decentralization and
participative managenent in the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur Teachers as nmenbers of Board of
Studies contribute to Curriculum
Devel opnent of Gul barga University and
Governnent first grade coll ege
(Aut ononus) and ot her coll eges
certificate courses. Qur teachers
attended wor kshops organi sed by
Gul barga University on Curricul um
Devel opnent

Teachi ng and Learni ng e 120 minutes period has been
introduced in |ast year. The first 45
m nutes used for teaching, the next 15
m nutes is used for discussion and
remai ning 60 mnutes is used for
witing and eval uation of class
assi gnnent of the subject taught. ¢ Use
of ICT along with lecture nethod for
teaching. « Along with | ecture nethod
our teacher engaged in discussion with
students. ¢ Teachers and Students are
encouraged to participate in semnars
and conferences. ¢ Students are
encouraged to pose questions and seek
clarification in the class room

Exami nati on and Eval uati on Fair, inpartial and transparent
Exam nati on and Eval uati ons systens are
in practice. Two Internal tests are
conducted in every senmester. The
eval uat ed answer scripts are shown to
the students and they are gui ded and
suggested to inprove their quality of
writing which has considerably inproved
the results of the students.

Research and Devel opnent Managenment encourages the faculty to
undertake maj or and m nor research
projects, to organise semnars and

conferences, provides financial
assistance and infrastructural facility
to carry out research work. Teachers




regi stered for MPhil and Ph.D Prograns

are provided financial help and are
felicitated with cash award on

compl etion of their research work.

| CT and Physi cal
| nstrunent ati on

Li brary,
Infrastructure /

Managenent provi ded financi al
assi stance for library autonmation and
for the devel opnent of infrastructure
facilities in the canpus.

Human Resour ce Managenent

Qur Managenent has effective and
ef ficient Human Resource Managenent
system Teaching and NonTeachi ng staff
is deputed to attend the training and
devel opnment progranmes for continuous
up gradation of know edge. Continuous
nmoni tori ng by the Managenent ensures

the regul ar inprovenent of hunman

resource

I ndustry Interaction / Collaboration

Qur coll ege has signed Menorandum of
Under st andi ng wi t h Basveshwar Hospital,
Pat anj al i Yoga Peetha, Vasavadutta

Cenment Industry, MT Pune, HireMee,

| QAC C uster of India, SR EducateKids
Institution Pvt.Ltd, ICS Institutie for
conpetitive exam nations, Doddappa Appa
Institute of MBA and Appa Institute of
Technol ogy in association with which
Bl ood Donation Canps, Industrial Visits
and Pl acenent Drives are organised.

Adm ssion of Students

e Admi ssion process in our college is
carried out as per the governnent
reservation policy as well as on nerit
basis. ¢ As per the University and
gover nnent gui delines fair and
transparent adm ssion policy is
adopted. ¢ Fee concessions are given to
meritorious students and SC, ST and
econoni cal | y backward students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege website, WhatsApp G oup,
Tel egram CCTV Caneras’.

Adm ni stration

CCTV Caneras’ are installed in al
cl assroons and at inportant places of
campus to nonitor the activities of
students and ot her stakehol ders. Al
menbers of the institution are actively
involved in participative
adm ni stration.

Fi nance and Accounts

Tally software is used to maintain
the finance and accounts

St udent Admi ssion and Support

O fice automati on systemis
i ntroduced to support the students in
Admi ssion process in our college and it




is used to nonitor the students’
attendance etc. Fair and transparent
adm ssion policy is adopted to admit
the students as per the University and
gover nnent gui del i nes.

Exam nati on

The institute followed online exam
application systemfor filling of
application, hall ticket generation,
result announcenent, narks card
generation etc. as par guiding of
Qul barga University, Kal aburagi

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Dasharath Food Security Nill 750
Mehtry in India
2019 Dr. Sunanda FDP on Art Nill 200
Vanj er khde and Sci ence of
Teachi ng
—Lear ni ng
Process
2019 Sri. Vithoba FDP on Art Nill 200
Donnegouda and Sci ence of
Teachi ng
—Lear ni ng
Process
2019 Sri. Seena FDP on Art Nill 200
Nai k and Sci ence of
Teachi ng
—Lear ni ng
Process
2019 Dr. NS Patil Nat i onal Nill 200
Conf erence on
Dasoha Sutras
2020 Dr. Dasharath Nat i onal Nill 200
Meht ry Conf erence on
Dasoha Sutras
2020 Sm . Siddamma Onli ne Nill 600
Pati | Teachi ng Tool s
2020 Snt. Varsh Ol i ne Nill 600
Pati | Teachi ng Tool s
2020 Kum Arti Online Nill 600
Cut t edar Teachi ng Tool s
2020 Kum Kavita Ol i ne Nill 600
Si rwal Teachi ng Tool s
No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP on Art 4 02/ 07/ 2019 06/ 07/ 2019 5
and Sci ence of
Teachi ng
—Lear ni ng
Process
FDP on | npact 5 02/ 05/ 2020 06/ 05/ 2020 5
of Covid-19
FDP on Mbocs, 1 28/ 05/ 2020 03/ 06/ 2020 7
E- Cont ent
Devel opnent and
DER
FDP on I TC 6 03/ 06/ 2020 07/ 06/ 2020 7
Based Teachi ng
and Learni ng
FDP of Cyber - 1 15/ 06/ 2020 19/ 06/ 2020 5
Forensic and
Cyber Security
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 4 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Co- Operative society Co- Operative society Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution runs under the aegis of Sharanabasaveshwar Vi dya Vardhak Sangha
Kal aburgi which is known for its transparent audit system MS R P Bijaspur Co.
a renowned Chartered Accountants of Kal aburagi is appointed as internal




auditor. He has carried out his work quite meticulously. The internal audit is
carried out every year at the end of financial year. No najor objections are
found in the audit report. The external audit is carried out by the office of
Joint Director, Dept of Collegiate Education periodically by appointing/
deputing auditors from AG of fice, Bangal ore. They visited the coll ege and
verified scholarship of students, salary grants sanctioned by govt of Karnataka
and di shursed by college. No discrepancies are found by them If at all any
objection raised by them that was conpiled by the college pronptly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Yes | QAT
NAAC/ Uni versity Pri nci pal
/ Col | ege
Admi nistrative Yes Yes Managenent /
NAAC/ Gover nirent I QAC/ Pri nci pal
/ Ext er nal
Auditors(R P.
Bi j aspur and
co0.)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent -Teacher Meet 2. Enhancenent of quality education and institution
3. Fi nanci al assi stance to poor student

6.5.3 — Development programmes for support staff (at least three)

1. Organi sed Wrkshops on O fice Management system 2. Deputed staff menbers to
attend three days workshop at Godutai Degree Coll ege Kal aburagi 3. Organised
Orientation progranme to follow Ethical values in office work and to follow the
code of conduct applicable for them

6.5.4 — Post Accreditation initiative(s) (mention at least three)

l.Installed 5 Smart board in the classroons for effective teaching by using ICT
tools. 2.Updated the Library Software Koha 3.Introduced LM5S Software -
StensTech for easy communication with student and parents

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes




d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill 04/ 06/ 2019 26/ 07/ 2019 Nill 160
Orientation
Pr ogr amre
Nill CCE and 04/ 06/ 2019 Nill Nill Nill
Conmittee
For mati on
Nill Basi c 04/ 06/ 2019 29/ 07/ 2019 Nill 50
Conput er and
Wb
Desi gni ng
Nill Nat i onal 27/ 08/ 2019 Nl Nil I 300
Senmi nar On
Tally and
Car eer
CGui dance
Nill One day 14/ 11/ 2019 Nill Nill 250
Nat i onal
Seni nar on
Dashoha
Sutra
Ni Tl Yoga 04/ 06/ 2019 19/ 08/ 2021 Nill 50
Certificate
Cour se
Nill I nter 27/ 08/ 2019 Nl Nill 200
Col | egi ate
Sport Event
Nill 27/ 08/ 2019 05/ 09/ 2019 06/ 10/ 2019 50
Certificate
Course on
first aid
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 08/ 03/ 2020 Nill 60 80
Wnens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

50 percent of power

requi renent are net through roof top solar

on the college building.

panel s installed




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Nl
Ranp/ Rai | s Yes 2
Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 06/ 2 30 Yoga Ce Tr ai ned 50
019 rtificate t he
cour se students
to
practice
yoga
2019 1 1 05/ 09/ 2 30 First Heal t h 50
019 aid Certi | Awar ness
ficate
Cour se
2019 1 1 14/ 11/ 2 1 Nl 600
019 Nat i onal
Sem nar
on Dasoha
Sutras
2020 1 1 19/ 02/ 2 1 Legal 300
020 Nat i onal |Awar eness
Sem nar
on I PR
2020 1 1 08/ 03/ 2 1 Parents over 75
020 Meet all devel
opment nt
of the
students
2020 1 1 17/ 06/ 2 7 NSS Nl 50
020 Speci al




| | cae |

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Legal Awareness 19/ 02/ 2020 19/ 02/ 2020 300
Programe
Covid 19- 28/ 03/ 2020 Ni | 50
Awar eness Canpai gn

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Roof Top solar panels are installed to generate electricity. ¢« Usage of LED
bul bs, ¢ Proper disposal of ewaste, Recycling of waste papers and waste
materials, ¢ Miintenance of cleanliness in the canmpus, ¢ Installation of Air
Condi tioners run on solar power, e« Beautiful garden and lawn is raintained in
and around the college canpus ¢ Tree plantation, ¢ O ganised ‘Wrld Environnent
Day’ ¢ Organi sed ‘ Swatch Bharat Abhiyan’ ¢ Organi sed Special |ectures on topics
rel evant to environment ¢ Organised various activities under NSS related to
envi ronment al issues

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice -1 1) Title of the practice- Enhancement and up- gradation of
skills 2) Goal- To inprove | anguage skills of student. To upgrade soft skills
-conputer literacy, internet usage, digital marketing and so on. To inprove
oral and witten communication skills To build up all round personality of
students and nake him her globally conpetent To inprove the ability to think
over a crisis and find a viable solution. To nmake students | CT enabled. To
update conpetitive spirit and enployability. To train themof art of speaking
-spoken English, debating and conference skills To devel op | eadership
qualities. To enable students to becone bold thereby, boost their confidence
level. 3 Context- It is the tinme to nake students to inculcate soft skills and
make them hi ghly conpetitive and confident. We are living in the world of
digitalization and internet. So,the devel opnment of soft skills by the students
is the dire need of the hour. Language ability and skills capabilities such as
i nprovenent of vocabul ary, fluency, pronunciation, reading, witing and the art
of speaking, presentation would enhance their abilities thereby, globally
conpetent. The soft skills and | anguage skills incul cated by students are the
nost val uabl e i nputs which help themto develop conpetitive skills and enhance
the power of their enployability. Exposure to nodern node of | earning, contact
wi th resource persons to provide a golden opportunity to face the difficult
task in the course of student career and future |ife. Managerial skills and
entrepreneurship are essential to succeed in the world of conmerce and business
that is thrust area. 1)Title of the practice- Service to Humanity is Service to
God 2) njectives of the practice- The institution is guided by and runs under
t he Dasoha Phil osophy-it means selfless and dedi cated service, giving and
offering without any restraint to the greater cause of society and humanity. To
di ssem nate and put into practice the highly nourished and cheri shed objectives
of Foundi ng Father of the institution. To strive to spread awareness, awakeni ng




the young minds by providing quality education i,e dissem nate know edge,
wi sdom and fund of |ife experience . To go beyond the institution and deliver
obligation of institutional social responsibilities. Upliftnment of ethical and
spiritual values of stakeholders and society at |arge. 3)Context The
institution was established by centenary celebrated SBWS. It was started under
the aegi s of Sharnabasaveshwar Maha Dasoha Peetha which was set up in 18th
century by the great saint humanitarian and Moving God on earth, Lord
Shar nabasaveshwara. So far eight Peetadhipaties practised and preached the
great values and virtues enshrined in Dasoha Phil osophy. The nmodern world
especially the young generation is devoid of noral values, famli al
obligations, self discipline and social responsibilities ought to inculcate the
sublime and life- sustaining ideas propagated by great saint Lord
Shar nabasaveshwara. Humanitarian val ues are universally acknow edged but those
age-ol d val ues and wi sdom handed over by ancient forefathers are to be
dwi ndl ed. It should be regenerated giving great fillip to it. Communal harnony,
nati onal integration, universal brotherhood, Serve Jan Sukhi no Bhavatu are the
dire need of the hour. Traditional values, cultural root of the past, religious
fervor can strengthen existentialism Dasoham phil osophy has nulti-di mensions
and put into practice in a nulti-faceted tasks which is acconplished at various
phases and stages. The faculty and students of the institution volunteered
thensel ves and rendered service on various occasi ons at Dasoha Mahanmane
Kal aburgi. Every year in the Month of March a nega event takes place takes
attenpt i.e.,Rathothastava, a chariot procession. Lakhs of pilgrins flock in
fromdifferent parts of country on this unique occasion. Staff and students
render service by providing food, drinking water, sanitization, boarding
facilities to the devotees. Shravananasa is considered to be a holy nonth,
during which their woul d-be nonth-1ong prograns at tenple prenises. On this
occasion teaching staff deliver a series of |ectures on social, politica
subj ects thereby, create awareness and di sseminate their know edge and
experience to public gathered there. On the eve of Nada habba at Dasoha
Mahamane. Qur students performcultural prograns to enlighten and entertain the
general public. NSS volunteers of our institution participated in many nationa
| evel canpaigns, in which Rastriya Swachata Abhiyan is noteworthy. Sanitation
wor k and service rendered by our students is duly recognized by affiliating
uni versity and our SBVWV Sangha. GUK had undertaken nassive tree plantation at
its canpus in the year 2018-19. Qur students participated in that program and
rendered service to make GUK canmpus green. Simlarly, Rastriya Swachata Abhi yana
and tree plantation drive is organized in the canpus. Students and staff
rendered sharanmadan to nake canpus filled with greenery. Jala Jagruthi Abhiyan
was organi zed in collaboration with GJK and SUK. The international renowned
water man of India Sri.Rajendra Singh was invited to create awareness on water
conservation on this nmega event. Qur students and staff rendered service as
vol unteers and created awareness in the public and society. Environnent
awar eness, energy conservation, cancer prevention canpaign, |literacy m ssion
etc. are the prograns through which the institution created awareness on
various issues anong conmon masses. Qur NSS unit chal ked out a special canp at
an adopted village every year. During this period the faculty and students
carryout various progranms such as environnent awareness, health and hygi ene
sanitation, literary and cultural progranms. Under Red Ri bbon and Red Cross many
functions were carried out with great success. AlIDS awareness, Bl ood donation
canp, Disaster Managenent program

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. shar nconmrer ce. org/ Best Practices. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.sharncommerce.org/Best_Practices.html

thrust in not more than 500 words

Qur institution has an excellent record of performance as for as providing
qual ity education. In order to achieve this goal our institution has adopted a
di stinct and novel nethod of teaching and learning. It is in tune with subline
vision and lofty priority of the institution. The managenent of the institution
canme to know that students |ack conference and witing skills as these were not

properly dealt in the classroomsituation. Hence it envisaged two hour period

(session) instead of one hour in the routine classes. It provided an anple

scope for the faculty to deliver the best possible of his/her know edge and

experience. At the same tinme it provided enough tine and space for neani ngful
interaction between the teacher and the taught. The tine allotted to each
period is wisely and effectively earmarked to utilize it to the maxi num extent.
The faculty deliver lecture and teach with the traditional nethod of chalk and
talk at a tinme in enabl ed classroons using LCD with PPT. These nethods are used
as and when necessary according to classroomsituation and content of teaching.
In this two hour period, one hour is nmeant for teaching. Then there is
i nteraction session, in which students are encouraged and notivated to raise
guestions, doubts and grievances if any. The concerned teacher provide
expl anation thereby solve their doubts pertaining to the subject for that
purpose half an hour is earmarked. After the due process of teaching and
| earni ng, students are assigned the task of witing. They ought to and nade to
writ edown whatever they have understood and learnt in that particular period.
It deenmed to be highly fruitful and productive nethod in which students
inculcated nultiple skills. By discourse nethod students |earnt conference
skills. Franscis Bacon’s maximwiting nmaketh a perfect is virtually introduced
in a classroomsituation brought out practically by the two hour period. Thus,
the institution has achi eved excellence in performance of its vision and
priority.

Provide the weblink of the institution

http://ww. sharncomer ce. or g/ Vi ssi onM ssi on. ht n

8.Future Plans of Actions for Next Academic Year

e Focusing on addition of Certificate , value added and add-on courses in
associ ation with NPTEL, Swayam < Menorandum of understanding with sone ot her
reputed Industrial units for better Placenents. ¢ Encouraging teachers for the
ef fective use of ICT and LMS systens in Teaching, Learning and Eval uation. -«
Proposed to host national conferences and seminars ¢ To organi se ‘Recruitment
Drive’. ¢ To upgrade infrastructural facilities. « Up gradation of faculty
through rigorous research activities. ¢ Enphasizing on introducing Skil
Devel opnent Programres. ¢ Organi zing di stinguished | ectures by inviting experts e
Participating in NNRF ¢ Participating in Swachh Bharat Abhiyan, Environnental
Awar eness Programe. ¢ Enhancing the infrastructure facilities by adding Smart
class roons, Incubation Skill Devel opnent Centre, text books, sports facilities,
Conputers etc.. Strengthening institutional financial Support schenes to the
students. <Due to pandenic as per the circunstances online or offline classes
will be conducted . Webinars or Seminars will be organized



http://www.sharncommerce.org/VissionMission.html
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